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A Public Health Agency initiative

A free workplace health and wellbeing support
programme, funded by the Public Health Agency.
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Introduction

Welcome to Workplace Health Champion Training provided by Northern Ireland Chest, Heart &
Stroke. We are delighted that you and your workplace are participating in the Work Well Live
Well programme and hope you find the training informative and enjoyable. The Health
Champion training is an interactive course with a mixture of self-directed learning and interactive
group work. Each module includes a range of discussion based forums. In order to achieve a
pass rate for this course please participate in each forum. The training is equivalent to 2 days
and we look forward to working with you and guiding you throughout this time. Following
completion of this course you will have access to the material for a further 6 months. If you have
any further questions please do not hesitate to contact the Work Well Live Well team.

Learning objectives:

Increased knowledge of the Work Well Live Well programme

Increased knowledge on the World Health Organisation (WHO) Healthy Workplace
Model =



Mental Health

Charter

We recognise that many
people experience mental
ill health during their lives
and that, with the right
help at the right time,
they can recover.

We believe that everyone in the workplace
has a responsibility to create an environment
that promotes wellbeing and to look after
their mental health.

We positively engage in agreeing reasonable
adjustments with our applicants, employees
and service users. As an employer and
service provider, we will work to create a
workplace culture that promotes equality of
opportunity and respect for those with mental
ill health and provide a positive service to
people with mental ill health.

We note that those with mental ill health
suffer particular disadvantages in the
workplace and in accessing goods and
services. Therefore this Charter focuses
on the area of mental ill health. However,
we recognise that many of the Charter
commitments relate equally to those
with other disabilities including physical,
sensory, learning and hidden disabilities.

Charter Commitments

www.equalityni.org/MentalHealthCharter #MHCharterNI
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3. Mental Health Charter & MHFA training




4. Health Champion support

‘ Northern Ireland Chest Heart & Stroke

Mental Health First Aid S‘\%‘:
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Workplace Health Champion Skul:
Learning & Networking Events
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strokeillnesses. « Preserve life where a person maybe a danger to

themselves or others - <
« Provide help to prevent the mental health problem

becoming more serious ]
« Promote the recovery of good mental health
« Provide comfort to a person experiencing a mental

health problem.
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Booking details:

« Maximum of 1member of staff per workplace
« Delivered by Aware NI and funded by Public Health
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« To view available courses and to register please click
this link and enter code: MHFA21

« You must attend all sessions within your course to
complete the training and be awarded certificate

« Places offered on afirst come, first served basis.




Work Well Live Well in action...



How does my workplace
register?
Developing Healthy Communities
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Covers: Belfast, Northern, South Eastern & Covers: Western HSCT area of NI
Southern HSCT areas of NI

www.nichs.orqg.uk/workwelllivewell www.dhcni.com/work-well-live-well



http://www.nichs.org.uk/workwelllivewell
http://www.dhcni.com/work-well-live-well
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